HIRING PROCESS:

Wylie Police Department
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pact the quality of life, by providing arpréfessional

Police Department

VRS

=

level of service that will foster, support, and build relationships with those we serve.

Complete and submit a City of

Wylie job application: https://
www.governmentjobs.com/
careers/wylietexas

Written Exam (exempt for Laterals)
Physical Agility Test

Complete and submit a Personal
History Statement

Oral Board Panel Interview
Background Investigation
Police Chief Interview
Polygraph Examination
Psychological Evaluation

Medical Examination

SALARY
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RANGE

Years of Service
1 Year—Step 0
2 Years—Step 1
3 Years—Step 2
4 Years—Step 3
5 Years—Step 4
6 Years—Step 5
7 Years—Step 6
8 Years—Step 7

9 Years—Step 8

10 Years—Step 9

11 Years—Step 10

12+ Years—Step 11

Annual Salary

$56,671.60
$58,088.39
$59,540.59
$61,029.11
$62,554.84
$64,118.71
$65,721.68
$67,364.72
$69,048.84
$70,775.06
$72,544.43
$74,358.04

RECRUITING CONTA

BENEFITS:

City Paid Medical/Dental/Vision

Texas Municipal Retirement System
(TMRS) 14% City Contribution

Paid Time Off (Vacation and Sick
Time)

City Paid Uniforms

City Paid Training

Life Insurance and AD&D

Long Term Disability Insurance
Employee Assistance Program
Longevity Pay

Tuition Reimbursement

Free Recreation Center Membership

Certification Pay (Intermediate,
Advanced, Master, and Bilingual)

Deferred Compensation Plan

Ancillary Benefits Available (Aflac,
Avesis, and More)



